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1 Purpose of the SMSC Policy

For students to benefit fully from their time at the Academy we ensure that they have access to the
best teaching and pastoral care, alongside their personal development through a variety of rich
experiences within and beyond the curriculum, including completion of the PLEDGES/ PLACE
programme (4.1), participation in the Lifeskills curriculum (PSHE), in order that they are able to meet
the expectations placed on them in their work, conduct and attitude.

These aims can be realised with the help of positive Spiritual, Moral, Social and Cultural development
(SMSC). The definitions and practices that follow are intended to clarify the ways that a student’s
personal development, and that of the Academy overall, are enhanced by the linked qualities of
SMSC.

2 Definitions

2.1 Spiritual Development

As children develop physically they do so emotionally and psychologically. Through study, students
gain knowledge and skills which shape their personal beliefs and identities. The spiritual development
of students is shown by their:

e ability to be reflective about their own beliefs, religious or otherwise, that inform their
perspective on life and their interest in and respect for different people’s faiths, feelings and
values

¢ sense of enjoyment and fascination in learning about themselves, others and the world around
them

e use of imagination and creativity in their learning

¢ willingness to reflect on their experiences.

2.2 Moral Development

Children enter different phases of education with degrees of moral understanding defined by their
families and friends and by their previous schooling. They should be encouraged to take personal
responsibility for their words and actions. They should be expected to reject any form of bullying,
discrimination or cruelty. They should be helped to deal with any moral dilemmas they may face.

The moral development of students is shown by their:
e ability to recognise the difference between right and wrong, readily apply this understanding
in their own lives and, in so doing, respect the civil and criminal law of England
¢ understanding of the consequences of their behaviour and actions
e interestin investigating and offering reasoned views about moral and ethical issues, and being
able to understand and appreciate the viewpoints of others on these issues.

2.3 Social Development.
As members of the community at the Academy students learn social skills and values that will
determine their future lives as responsible citizens. The social development of students’ is shown by
their:
e use of a range of social skills in different contexts, including working and socialising with
students from different religious, ethnic and socio-economic backgrounds
o willingness to participate in a variety of communities and social settings, including by
volunteering, cooperating well with others and being able to resolve conflicts effectively
e acceptance and engagement with the fundamental British values of democracy, the rule of
law, individual liberty and mutual respect and tolerance of those with different faiths and
beliefs; the students develop and demonstrate skills and attitudes that will allow them to
participate fully in and contribute positively to life in modern Britain.

2.4 Cultural Development.
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At the Academy students discover and develop their aesthetic, creative, intellectual and physical
skills. They should develop an awareness of their own cultural roots. They should also be able to
appreciate the diversity and evolution of cultural traditions that society has, how conflicts between
them occur, and how they can be reconciled.

The cultural development of students is shown by their:

¢ understanding and appreciation of the wide range of cultural influences that have shaped their
own heritage and that of others in the local community, curriculum and wider opportunities.

o understanding and appreciation of the range of different cultures within school and further
afield as an essential element of their preparation for life in modern Britain

¢ knowledge of Britain's democratic parliamentary system and its central role in shaping our
history and values, and in continuing to develop Britain

e willingness to participate in and respond positively to artistic, sporting and cultural
opportunities

e interest in exploring, improving understanding of and showing respect for different faiths and
cultural diversity, and the extent to which they understand, accept, respect and celebrate
diversity, as shown by their tolerance and attitudes towards different religious, ethnic and
socio-economic groups in the local, national and global communities.

3 Practices
In order to put the above definitions into practice, and to ensure that they are coordinated with each
other and other Academy policies, several actions must take place.

e Acts of Collective Worship, Assemblies and Tutorial Programmes
Those with responsibilities for planning acts of collective worship (see point 4), delivering assemblies
and drawing up tutorial programmes should regularly consider aspects of SMSC and ensure that
matters of topical concern are also included as well as recurrent issues. In addition, British values
and other social moral spiritual and cultural issues are explored in assemblies, highlighting the role of
SMSC in British and world cultures. Each Academy should have an annual plan that demonstrates
this coverage.

e Charity work
Each Academy supports a range of charities over each year which may include a range of different
types such as, Health, Education, Animal, International and Environmental.

e Teaching and Learning
Teaching and Learning should offer opportunities for SMSC where appropriate. A comprehensive
Lifeskills programme runs across the Trust and rolls out to individual schools in a localised manner.
Teachers should be encouraged to discuss aspects of their own work which impinge on SMSC
development.

o External Links
Those with responsibility for publicising the Academy or liaising with other schools and organisations
should consider the SMSC aspects of their public relations. In addition to being representatives of the
Academy, they should report SMSC matters arising from their links to the Academy at appropriate
occasions.

e Extra-curricular Activities
Those with responsibility for running clubs, societies, trips and other events should develop their
awareness of SMSC opportunities their activities have, and maximise the benefits they bring.

e Pastoral Care
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At relevant curriculum meetings SMSC issues should feature on agendas. Thought should be given
about how aspects of these issues may be best communicated to members of staff, to students and
parents, and to other interested individuals.

3.2 Staff Development.

The Professional Development Co-ordinator or equivalent, should ensure that individual and whole
staff SMSC needs are met and SMSC considerations relating to individual members of staff are
recognised. A member of staff coordinates the PLEDGES/ PLACE programme in each academy and
works at a trust level to ensure a consistent approach.

3.3 Awareness by Members of Staff.
All Members of Staff should be aware of the importance of SMSC development and the enhancement
it brings to the life of the Academy. They should feel free to voice related concerns and interests
within the normal pattern of staff meetings.

4 Collective Worship

4.1 Definition of Collective Worship

Collective Worship is a time when the whole academy, or groups within the academy meet together
in order to consider and reflect on common concerns, issues and interests. It offers all students an
opportunity to reflect through engaging in relevant, meaningful experiences and provides
opportunities for the students’ spiritual, moral, social and cultural development.

In the main, Collective Worship opportunities are provided through assemblies, although the taught
curriculum, PLEDGES, PLACE awards (1) and extra-curricular activities will also offer opportunities
for reflection and a development of the qualities listed below.

4.2 Aims of Collective Worship
Collective Worship contributes to the ethos of the Academy and it is our aim that it is a time when the
academy community can:

share common aims and values

celebrate achievement and special times
explore together the world in which we live
develop a community spirit

For the Students:
Collective Worship contributes to the development of the student as a ‘whole’ person by providing
opportunities to:

worship that which is considered worthy
consider spiritual and moral issues
explore their own beliefs

develop their own spirituality

reinforce positive attitudes

participate and respond

reflect on what it means to be human

4.3 Collective Worship contribution to aspects of the Curriculum

Collective Worship will at times feature in aspects of the curriculum, which will enhance the
experiences of students by reflecting on the work done in classes. At times, Collective Worship will
enrich classwork through its consideration of subject matter from different perspectives.
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The provision of opportunities for pupils’ spiritual, moral, social and cultural development is in line with
academy policy which informs our practice. To ensure Collective Worship provides opportunities for
spiritual, moral, social and cultural development it should address a wide variety of themes and topics,
use diverse stimuli and resources and provide pupils with the opportunity to ‘respond’ on their own
level.

4.4 The Management of Collective Worship

At The Academy the assembly programme is devised to cover a wide range of topics and provide
regular opportunities for spiritual development and worship in its widest sense. All students have an
assembly at least once a week and these are led by members of the Senior Leadership Team, Senior
Tutors/ Head of House and guest speakers.

The content of all assemblies will be considered carefully, to ensure relevance and suitability for the
ages, aptitudes and backgrounds of all pupils. Our academy community contains those of many
different faiths, as well as some staff and students who have no faith. In this light, the Academy
ensures that assemblies do not have a requirement to include an explicit religious element, but that
all will have opportunities for reflection. Where relevant, assemblies will draw upon readings and
teachings from a particular faith in particular Christianity as required.

The assembly programme lists themes, special occasions and events, but will be flexible to allow the
inclusion of current and topical issues.

Visitors will be welcome to lead Collective Worship from time to time and will be given guidance on
acts of Collective Worship at The Academy.

4.5 Withdrawal

Any parent who objects to their child attending an act or acts of Collective Worship may request that
their child is withdrawn. Parents are encouraged to discuss this with the appropriate Senior Leader.
Any student who is withdrawn from an act or acts of Collective Worship will be supervised during that
time by a member of the academy staff.

5 British Values

51 Purpose

The Department for Education state that there is a need “to create and enforce a clear and rigorous
expectation on all schools to promote the fundamental British values of democracy, the rule of law,
individual liberty and mutual respect and tolerance of those with different faiths and beliefs.”

5.2 Aims

The government set out its definition of British Values in the 2011 Prevent Strategy and these values
were reiterated by the Prime Minister in 2014. In addition, guidance was published by the DfE in
November 2014 and states that as part of Spiritual Moral Social Cultural (SMSC) provision schools
should:

¢ enable students to develop their self-knowledge, self-esteem and self-confidence;

e enable students to distinguish right from wrong and to respect the civil and criminal law of
England;

e encourage students to accept responsibility for their behaviour, show initiative, and to
understand how they can contribute positively to the lives of those living and working in the
locality of the school and to society more widely;

e enable students to acquire a broad general knowledge of and respect for public institutions
and services in England;

o further tolerance and harmony between different cultural traditions by enabling students to
acquire an appreciation of and respect for their own and other cultures;
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encourage respect for other people; and
e encourage respect for democracy and support for participation in the democratic processes,
including respect for the basis on which the law is made and applied in England.

6.2 The guidance also gives specific examples of the understanding and knowledge that is
expected of students.

e an understanding of how citizens can influence decision-making through the democratic
process;

e an appreciation that living under the rule of law protects individual citizens and is essential for
their wellbeing and safety;

¢ an understanding that there is a separation of power between the executive and the judiciary,
and that while some public bodies such as the police and the army can be held to account
through Parliament, others such as the courts maintain independence;

e an understanding that the freedom to choose and hold other faiths and beliefs is protected in
law;

e an acceptance that other people having different faiths or beliefs to oneself (or having none)
should be accepted and tolerated, and should not be the cause of prejudicial or discriminatory
behaviour; and

e an understanding of the importance of identifying and combatting discrimination.

6.3 Application

At the Academy these values are taught explicitly through Lifeskills (PSHE), and Philosophy, Religion
and Education (PRE). We also teach British Values through planning and delivering a broad and
balanced curriculum.

6.3 The Academy takes opportunities to actively promote British Values through assemblies and
whole school systems and structures such as electing and running a successful Academy Council.
We actively promote the British Values through ensuring our curriculum planning and delivery includes
real opportunities for exploring these values. Actively promoting British Values also means
challenging students, staff or parents expressing opinions contrary to fundamental British Values,
including ‘extremist’ views.

6.3 At the Academy we uphold and teach students about the British Values which are defined as:
Democracy

Rule of Law

Individual Liberty

Mutual Respect

Tolerance of those with different faiths and beliefs

6.4 Democracy

Democracy is an important value at our academy. Student leadership opportunities exist throughout
the academy, both as part of the House system and or school council and within individual subject
areas.

6.5 The Rule of Law

The importance of laws and rules, whether they are those that govern the class, the school or the
country, are consistently reinforced throughout regular school days. The academy has established a
clear set of ‘Expectations’ which aim to support individual progress, respect for others and the
recognition that the academy is a shared community with common values. We also work closely with
local agencies such as the police, PCSOs and Youth Offending Service

6.6 Individual Liberty
Within school, students are actively encouraged to make choices, knowing that they are in a safe and
supportive environment. As an academy we educate and provide boundaries for our students to make
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choices safely, through the provision of a safe environment, a planned curriculum and an empowering
education. Students are encouraged to know, understand and exercise their rights and personal
freedoms and are advised how to exercise these safely.

All staff are informed on our work on safeguarding and this is re-visited at least once a year in staff
training sessions in line with safeguarding protocols.

6.7 Mutual Respect

Respect is one of the core values of our academy. This can be seen and felt in our pervading ethos
in school. The students know and understand that it is expected and imperative that respect is shown
to everyone, whatever differences we may have and to everything, however big or small. Children
and adults alike, including visitors are challenged if they are disrespectful in any way.

6.8 Tolerance of Those with Different Faiths and Beliefs

This is achieved through enhancing students’ understanding of their place in a culturally diverse
society. Our students come from local areas and as such we feel it is important to educate to ensure
understanding and tolerance of those with different faiths and beliefs. Assemblies and discussions
involving prejudices and prejudiced-based bullying have covered areas such as homophobia,
disability and racism.

Events such as Remembrance Week include specific references to those from other faiths and
cultures. The school monitors incidents that involve those of ‘protected characteristics’ and notifies
the local authority of any concerns.
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